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Contact Us 
 

Should you have any questions about the information contained within 

this pack, or you just would like some advice about getting into     

teaching, please feel free to contact : 

 

Katie Slatford 

ITT Recruitment & Marketing Co-ordinator 

George Abbot SCITT 

George Abbot School 

Guildford 

Surrey  GU1 1XX 

01483 888048 

kslatford@georgeabbot.surrey.sch.uk 

contactscitt@georgeabbot.surrey.sch.uk 
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Why Choose Us? 
 

G eorge Abbot SCITT is a highly respected and well-established provider delivering school-based   

Initial Teacher Training (ITT) through Teach Surrey.  Teach Surrey represents an alliance of    

Teaching Schools and their associated partner schools.  We offer Primary and Secondary, full-time    

training programmes all with a core focus on training all teachers to teach all children, and this includes 

offering trainees the option to specialise in Special Educational Needs (SEN).   

 

With 17 years’ experience leading ITT, we offer practical training in a variety of schools, with  

experienced practitioners to mentor you through the course.  We have unrivalled experience in Surrey 

having trained over 500 teachers, and our provision across the partnership is rated as “Outstanding” by    

Ofsted, as well as by our past trainees.  We are also proud to say that we have a 100% employment record 

at the end of our training programmes. 

 

George Abbot SCITT has always led the way in teacher training and we work very closely with the            

National College of Teaching & Leadership and the DfE.  In 2012, we were the first ITT provider in the UK 

to pilot the School Direct ITT programme.  In 2013, alongside an educational charity, we created an         

entirely new route into teaching for candidates with PhDs, called Researchers in Schools.  We were also 

selected to pilot a new 2 year, part-time school-based training route for shortage subjects which began in 

September 2016. 

 

www.teachsurrey.org.uk 
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 Why Choose School-Centred Training? 
 

W e firmly believe the best place to train teachers effectively is in schools.  Here trainees have the 

opportunity to become fully immersed in school life from day one.  Trainees are treated like 

any other member of teaching staff which allows them to experience all aspects of the role of a     

teacher, both in and out of the classroom.  The practical nature of the course, combined with the        

opportunity to work alongside outstanding practitioners, constantly reinforces the link between theory 

and practice. 

 

In a school-centred programme, close working relationships can be established early on between   

trainees and other staff in the placement school, and particularly with their Mentor.  The Mentor is  

usually the class teacher with whom the trainee is placed for the duration of their training.  This enables 

trainees to focus on the complexities of teaching in a fully supported environment. 

 

The close links we have developed with the diverse range of schools in the Teach Surrey partnership 

allow our trainees to gain experience in a wide variety of educational establishments and benefit from 

exposure to different teaching styles and environments.  Trainees meet weekly for Professional Studies 

sessions and this enables each cohort to discuss their different experiences and become a support    

network for each other. 

www.teachsurrey.org.uk 
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Our Partner Schools 
 

W e pride ourselves in placing our trainees in 

schools that have been rated as “Outstanding” 

or “Good” by Ofsted so that we can be sure our trainees 

are exposed to excellent practice.  However, you will 

have the  opportunity to teach in a contrasting             

educational environment so that you can gain a real 

breadth of experiences during your training.  This could 

mean your second placement takes place  in a school 

that has been  Ofsted-rated as “Requiring                       

Improvement” or it could be in a school with different facilities or of a different size to your main        

placement school.   

 

Our partner schools are all listed below.  This list is always expanding so if you have a connection with a 

school not listed, we are always happy to widen our partnership to welcome new schools.  

 

 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 

 

 Boxgrove Primary School, Guildford  Burhill Primary School, Hersham 

 St Thomas of Canterbury, Guildford  Tillingbourne Junior School, Chilworth 

 Ashley Primary School, Walton-on-Thames  Pyrford Primary School 

 Milford Infant School, Guildford  Guildford Grove Primary School 

 Oakfield Junior School, Leatherhead  Onslow Infant School, Guildford 

 Loseley Fields Primary School, Godalming  Worplesdon Primary School 

 St Joseph’s Catholic Primary School, Guildford  Wonersh & Shamley Green Primary School 

 Sandfield Primary School, Guildford  Esher Church Primary School 

 Bushy Hill Junior School, Guildford  Spelthorne School, Ashford Common 

 South Camberley Primary School  Walsh Junior School, Ash 

 Goldsworth Primary School, Woking  Queen Eleanor’s CofE Junior School, Guildford 

 Bell Farm Primary School, Hersham  Reigate Parish Church Primary School 

 Woodmansterne Primary School, Banstead  Walton Oak Primary School 

 Notre Dame School, Cobham  Burpham Primary School, Guildford 

 West Ashtead County Primary School  Bisley Primary School 

 St Dunstan’s Catholic Primary School, Woking  Lyne & Longcross CofE Primary School, Chertsey 

 Micklefield School, Reigate  Plaistow & Kirdford Primary School 

www.teachsurrey.org.uk 
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Trainee Testimonials 
 

Don’t just take our word for it!  This is what some of our past trainees had to 

say about teacher training with George Abbot SCITT: 
 

“The George Abbot SCITT training programme is comprehensive & sets you 

up for a career in teaching.  All aspects of the profession are covered in detail, 

from planning lessons to organising school trips.  No stone is left unturned!” 
 

“I have experienced being part of a school community with extra-curricular 

activities, professional relationships and support.  Now I feel prepared and 

confident to have my own classes in September.” 

  

“The pedagogical training sessions were excellent and incredibly helpful,    

particularly the sessions about creative planning through which my                

enthusiasm for innovative practice was re-ignited.” 

  

“I think the most valuable part of my training has been observing other     

members of staff at both placement schools as I have been able to work with 

some outstanding teachers.” 

 

“I often look back to the day I was interviewed and think how lucky I am to be 

given a place here on the course and specifically at George Abbot.  It has been 

one of the hardest things I have ever done, but also one of the most rewarding 

as now I have a job doing  something I really enjoy.” 

 

“The entire SCITT team have made the whole experience not only mentally 

stimulating but thoroughly enjoyable to be part of.” 

  

“This year has been the most challenging year of my life but it has also been 

life changing; it is the first time I’ve ever felt wholly passionate about what I’m 

doing.” 

 

“Completing a SCITT programme is like learning to drive.  At first you make 

many mistakes, but you have an instructor who is there every step of the way, 

guiding and supporting you. Then one day something clicks.  You can't explain 

it and it's often hard to describe the process.  You just 'get it' and it feels right.  

George Abbot SCITT is the best place to make those mistakes and get the       

advice and support that turns you from a learner into an outstanding teacher.” 

 

“The training was consistently of a really good quality and we covered a wide 

range of relevant areas.  The programme is professionally and efficiently run, 

with supportive staff, and aims to meet the individual needs of all trainees.” 
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Course Structure 
 

T he Primary training programme is concerned with teaching pupils aged 5 to 11.  Our course consists 

of four inter-related elements which are designed to intellectually challenge and engage trainees in 

pedagogic theory and practice, as well as to develop creative, innovative and  reflective practitioners.   

 

1.  Induction 
 

Following your acceptance of our offer, you are required to spend at least one day in your main         

placement school.  This is a condition of entry and can be arranged at a mutually convenient date and 

time.  You will also be given some pre-course tasks including 5 days of lesson observations across various 

age groups.  You will also be given a suggested reading list.   

 

Then in July 2018, before you start the programme, you will be invited to attend a one day pre-course  

induction at George Abbot School.  This is an excellent opportunity for you to meet your fellow trainees 

and members of the SCITT management team.  In addition, School Direct Salaried trainees should       

expect to attend an induction programme at their placement schools in the same month. 

 

Your training year will commence in early September with time in your placement school experiencing 

the start of the academic year.  Then in the second week of September 2018, the course will officially 

begin with a week-long induction for all trainees. During this we cover the course expectations and       

essentials such as Safeguarding and Behaviour Management as well as providing you with a further     

opportunity to get to know each other before you head back to your placement schools for the training 

to start in earnest. 

 

2.  Mentored Experience in Schools 
 

The course centres on practical classroom management - trainees will have a phased introduction to 

teaching which focuses specifically on delivering starters, small group/part-lesson teaching and plenaries 

before expanding to full lesson teaching.  With the help of your Mentor, you will gradually build up to 

teaching 7 lessons a week at the end of the Autumn term, 12 lessons by the end of the Spring term and 

15 by the end of the Summer term.  This is all under the supervision of a Mentor who is responsible for 

supporting your development across all eight Teachers’ Standards, leading to the recommendation of 

the award of QTS.  Structured mentoring is at the heart of school-centred Initial Teacher Training.   

www.teachsurrey.org.uk 
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3. Professional Studies 

 

P rofessional Studies sessions take place once a week and these are designed to support practical  

learning.  All Primary trainees come together for Professional Studies on a Thursday and active       

participation and collaboration between trainees is strongly encouraged.  Sessions are delivered via a  

number of methods which include: expert-led presentations, group activities such as role play or                

discussions, training workshops, visits to various educational settings and blended learning using electronic 

resources and observations of teaching practice. 

 

Our Professional Studies programme offers training across a wide range of topics linked to the progressive 

increase in trainees’ classroom practice and include: 

 

 Behaviour management in the classroom; 

 Differentiation; 

 Lesson planning; 

 E-Safety; 

 Assessment for learning; 

 The National Curriculum; 

 

 

 

Professional Studies training provides an introduction into the major dimensions of the education debate 

and fosters a whole school/whole curriculum perspective on the role of the teacher.  The majority of 

these sessions will take place across the partnership of schools, with trainees visiting a variety of       

different  educational contexts as part of the programme. 

 

“Trainees across the partnership become astute and reflective practitioners. 
  The training they receive encourages them to take risks and be innovative in their 

teaching, as well as giving them a plethora of ideas and strategies to deploy.”  
 

OFSTED 2009 

www.teachsurrey.org.uk 
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4. Subject Knowledge and Pedagogy 

As Primary Trainees have to teach all subjects in the primary national curriculum, subject knowledge is a 

key area for development.  Trainees will be asked to complete a national curriculum audit at the start of 

the year to ascertain where gaps in knowledge exist.  Subject knowledge is tailored accordingly and         

delivered in Professional Studies, but may also include workshops, seminars and practical work in order to 

develop the knowledge, concepts and required skills.    

 

 

Additional Experiences 
 

All trainees will visit alternative education settings including: 

 

 A six-week second placement in the alternative Key Stage and in a contrasting school environment

(four weeks for salaried trainees) 

 An experience in a special school with the option of an extended placement focusing on pupils with 

SEN; 

 A Diversity day at Upton Court Grammar School 

 An Early Years experience so trainees have an understanding of where pupils are coming from;  

 An experience in Year 7 (these last two experiences will be done as a pre-course task). 

 

“Excellent training, mentoring and 
moderation of mentors and tutors 
in partner schools, together with 
outstanding use of subject lead 

mentors to extend subject 
knowledge and  
understanding” 

 
OFSTED 2009 

www.teachsurrey.org.uk 
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Special Educational Needs Training & Our Link with SEND Teaching School 
 

W est Hill School in Leatherhead is the founding member of SEND Teaching School whose         

alliance of partner schools spans Surrey and is represented by every phase, age and type of 

special school.  This means at Teach Surrey, we can provide high quality experiences in a range of    

settings, including: Pupil Referral Units (PRUs); Learning Difficulties (LD) schools; Autism-specific 

schools; Severe Learning Difficulties (SLD) schools and schools for pupils with Social, Emotional and 

Mental Health (SEMH) status.   

 

All SEN experiences are in Ofsted rated “Good” or “Outstanding” settings.  The expertise of SEND 

Teaching School ensures that you are supported by enthusiastic practitioners to enhance your wider 

professional development, develop your skills to support children in any classroom  and ultimately    

secure our goal to enable all teachers to teach all children.  Sometimes entering different educational 

settings can be daunting, however the SEN experience we provide for every trainee helps to allay any 

concerns.   

 

Unsalaried trainees spend one week in a SEN school.  Salaried trainees spend one day, with the option 

to increase to one week if both the main placement school and the trainee are in agreement.  For 

some, the SEN experience sparks a further interest to specialise by opting for an extended second 

placement in one of SEND Teaching School’s partnership schools. 

www.teachsurrey.org.uk 

“Over the last eight years the partnership has successfully trained more than 100 
Secondary teachers: most continue to work in schools in Surrey, and many are now 

in promoted posts of   responsibility.”  
OFSTED 2009 
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Support during the Training Year 
 

Your Mentor 
 

A ll our trainees are allocated a trained and experienced Mentor who is responsible for helping them   

develop classroom management skills as well as monitoring and supporting their overall            

professional advancement.  The role of the Mentor is multi-faceted: coach, role model, trainer, critical 

friend, reflective practitioner, counsellor, assessor, target setter and supporter.  Your Mentor will play a 

major part in your ongoing assessment and will work closely with you to develop termly individual plans 

to ensure your training needs are met. 

 

Your Professional Tutor 

 

Each school has a Professional Tutor who co-ordinates the work of Mentors and oversees the 'whole 

school' experience of trainees, including an induction programme.  They also have a tutoring,              

counselling and quality assurance role. 

 

Your ITT Assessor 

 

Termly visits are carried out by ITT Assessors from the SCITT who complete joint observations with the 

Mentor, and provide both oral and written feedback to trainees, Mentors and to the SCITT.  They   also 

monitor training needs and provide support and guidance throughout the course.  All our ITT Assessors 

are highly experienced experts in education and Initial Teacher Training. 

 

Your Fellow Trainees 

 

We are proud to say that our trainees establish great working relationships during their training year and 

value the support that they provide for each other as they progress through the programme. 

www.teachsurrey.org.uk 

 

“The friends that I have made on this course have been key to my enjoyment; I feel like 
we have formed a support group and we can share ideas, plans, resources and funny 

stories!” 
 

Emily—Trainee 2015/16 
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The Enrichment Programme 

 

At the end of the course, you will undertake an intensive enrichment programme at George Abbot 

School, designed to support your transition to the Newly Qualified Teacher (NQT) year.  It covers any 

new developments or requirements that have been introduced over the training year as well as             

addressing any concerns that have come to light from trainees’ end of course feedback sessions. 

“Excellent training and mentoring in partner schools, together with outstanding use of 
subject mentors to extend subject knowledge and understanding” 

 
OFSTED 2009 

www.teachsurrey.org.uk 

 

“Mentors are very well briefed and trained in their roles and they give  
unstintingly of their skills, experience and time.” 

OFSTED 2009 
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Programme Assessment 
 

O ver your training year, your progress as a teacher will be assessed in a variety of ways, all of which 

will support your development as a reflective practitioner.  Assessment  components include: 

 

A Standards Portfolio  

The online portfolio, which includes trainees’ professional and subject knowledge development, is a 

form of continuous assessment.  Over the year you will collect evidence from all areas of the course to 

demonstrate that you have met the necessary Teachers’ Standards to achieve a recommendation for 

the award of QTS by the end of the course.  Formative assessments are made throughout, based on 

trainees’ performance in the classroom and are summed up at four assessment points through the 

year.  This evidence is validated by Mentors and moderated by the SCITT Management Team. 

 

 

Formal Lesson Observations  

These will be across two Key Stages and in two contrasting 

schools and will be carried out by experienced colleagues who 

will offer supportive feedback to help you to continue to      im-

prove your teaching.   

 

Assignments 

These consist of a mixture of formal essays and research-based investigation, linking your day-to-day 

teaching experience to educational theory.  There is no end of course examination.  You will be assessed 

on a continuous basis through your performance during your school experiences.   

 

All trainees following the PGCE route will complete  Masters Level assignments across the year which 

will be set and marked by Kingston University in order to assess that you meet the requirements for the 

PGCE award.  In addition to the assignments PGCE trainees need to be graded at least a 2 (“Exceeds the 

Teachers’ Standards”) against all eight Teacher Standards at the end of the training programme.  The 

PGCE is equivalent to 60 Masters Level Credits. 

 

Trainees on the QTS only route will complete 4 assignments on similar topics but these are not expected 

to be at Masters-level and these are marked in-house. 

www.teachsurrey.org.uk 
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The PGCE & Our Link with Kingston University 

 

 

A ll trainees on the Unsalaried route can choose to study for a Postgraduate Certificate in Education 

(PGCE) in addition to being recommended for the award of QTS.  The PGCE is equivalent to 60 

Masters Level Credits.  Our training programme has been validated by Kingston University as        

equivalent to their PGCE course.  This means that you are able to train with Teach Surrey without    

having to visit Kingston University.  Trainees are welcome to visit the University to use their  library for 

assignment research but you will  also have access to Kingston’s online resources.  A member of staff 

from Kingston will come to deliver the assignments and answer any questions you might have.  The 

written papers are then marked by Kingston following submission.   

www.teachsurrey.org.uk 
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Other Initial Teacher Training Programmes run by Teach Surrey 
 
 

Secondary Initial Teacher Training 

 

T each Surrey also runs a successful Secondary training programme via the School Direct & Core 

SCITT training routes which we have been running for over 17 years.  We offer both Salaried and 

Unsalaried placements in a wide range of subjects.  We have excellent links with our Secondary partner 

schools (see our website for the full list).  Secondary training refers to teaching students aged 11-16 or  

14-18 for Psychology trainees.  Should you wish to receive a Secondary Information Pack, please email 

contactscitt@georgeabbot.surrey.sch.uk. 

 

 

Researchers In Schools 
 
We are the South of England hub for Researchers In Schools.  This programme aims to encourage        

applicants with a PhD qualification into teaching, whilst allowing them to continue with research.  It is a 

two or three year (dependant on subject) Salaried programme which incorporates the NQT year.  For 

further information please visit www.researchersinschools.org.  Please note that all  applications must 

be made directly to Researchers In Schools in the first instance.   

 

www.teachsurrey.org.uk 

“I am gutted that this year has come to an end, it has been an insightful and enjoyable 
experience.  It has prepared me so well for having my own classes and I couldn’t have 

asked for more than that.” 
 

Trainee 2015/16  

mailto:contactscitt@georgeabbot.surrey.sch.uk?subject=Primary%20Information%20Pack%20Request
http://www.researchersinschools.org
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Which Training Route to Choose? 

 

W e offer the Core SCITT and School Direct training programmes. Trainees on either programme 

will have a main placement school for the majority of the year, and will also spend time in a     

second, contrasting placement school.  There is no difference in the training received by trainees on     

either course and all trainees work towards a recommendation for the award of Qualified Teacher Status 

(QTS).  The Core programme is for full-time, fee-paying trainees.  Our Core allocation means that we are 

able to offer more training places to more candidates.  Within the School Direct route there are three full

-time training routes:  Salaried Primary, Unsalaried Primary & Unsalaried General Primary with 

Maths.  Unsalaried routes are fee paying.   

 

Core SCITT & School Direct Unsalaried Programme  

These routes are full-time over 36 weeks (term time only) for one academic year.  All trainees work        

towards gaining a recommendation for the award of Qualified Teacher Status (QTS) with the option to 

take the additional Postgraduate Certificate in Education (PGCE—60 Masters Level Credits) as well.   

 

Salaried Primary Programme 

Our Salaried programme is full-time over 39 weeks (term time only) for one academic year.  At the end of 

the programme successful trainees will be recommended for the award of QTS.  The PGCE is not an     

option for Salaried trainees due to the increased demands placed on the Salaried trainee from the outset.  

Salaried trainees must have three years’ work experience and are expected to find their own         

supporting school.  However it may be possible to organise a limited number of placements from within 

our partnership for exceptional candidates.  Due to the constraints of school budgets, very few schools 

are willing to bear the costs of a Salaried  trainee without having seen their potential first.  The majority 

of our current  Salaried trainees were already working in their host schools and are supported and funded 

www.teachsurrey.org.uk 
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How to Apply 
 

A pplications for all routes must be made through the UCAS Teacher Training website 

(www.ucas.com/teacher-training).  Candidates can apply from 26th October 2017.  This year we 

have 12 Salaried and 16 Unsalaried School Direct places (including 4 in General Primary with Maths) and 

7 Core SCITT places.  Once these places are filled we will close the course to new applications and it will 

no longer be possible to apply via UCAS.  We will however consider direct applications from candidates 

who wish to be interviewed for our waiting list.  
 

Applicants for all School Direct places should apply to George Abbot SCITT (School Direct) using      

Provider Code 1OV.  The Course Codes are:  

        2LWS for Unsalaried Primary Placements 

        2VX7 for Unsalaried General Primary with Maths 

        2LWR for Salaried Primary Placements 

 

Applicants for our General Primary Core SCITT programme should apply to George Abbot (SCITT) using 

Provider Code G12, and using Course Code 37KF  
 

References:  As part of your UCAS application you will be asked to provide details of two referees.  

Please note one must be from your current employer or your Course Tutor if you are a recent graduate.  

Personal references will not be accepted.  Please be aware that your UCAS application will not reach us 

until both your referees have completed their sections online and the application fee has been paid. 

 

Documentation:  Candidates invited to interview are required to bring a number of documents with 

them.  We know from previous experience that some of these can be difficult to lay your hands on!  

Therefore we have included the list of paperwork that you will be required to present at interview: 

 

 Original Maths, English & Science GCSE certificates 
 Original A level certificates 
 Original Degree certificate(s) 
 NARIC documentation (if applicable) 
 One form of identification from the following:  a valid passport, valid driving licence photocard or 

birth certificate. 

www.teachsurrey.org.uk 

http://www.ucas.com/teacher-training
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Entry Requirements for Candidates 
 

 A standard equivalent to Level 4/Grade C in GCSEs (or equivalent) in English Language, Maths and 

Science. 

 A UK honours degree at 2:2 or above (or a recognised equivalent qualification) ideally in a primary  

national curriculum subject.   

 For the Primary Salaried programme we will also consider applicants with a first (bachelors) degree 

or equivalent provided they have references from a school that is prepared to support their training . 

(A first degree comprises 300 HE credit points of which 60 must be at level 6 of the QCF.) 

 Candidates applying for the Salaried Primary programme will need at least three years’ work  

experience by September 2018. 

 

Candidates without English, Maths or Science GCSEs:  Where applicants do not have a standard 

equivalent to Level 4/Grade C in GCSE English, Maths or Science, they must complete an equivalency 

test.  The cost of these tests must be borne by the candidate (approximately £150) each and they can be 

taken at a centre in London via www.equivalencytesting.co.uk.  Other equivalency qualifications (eg 

IELTS) are not all deemed equivalent.  Equivalency is at the discretion of the Provider. 

 

Overseas Qualifications:  Overseas qualifications must be checked for comparability by the National 

Academic Recognition Information Centre (NARIC) www.naric.org.uk.  Please do so at your earliest           

convenience.  If you have any queries regarding your overseas qualifications, please get in touch (see 

contents page for contact  information). 

 

Safeguarding:  You will be required to undergo an enhanced Disclosure and Barring Service (DBS) 

check to verify your suitability for working with young people.  This will be done by George Abbot SCITT 

for unsalaried trainees or by the employing school for Salaried trainees.  Unsalaried trainees must be 

available to present your original identification documents in May/June 2018 so this process can be   

completed.  Candidates who have lived outside the UK for a period 

of more than 12 months in the past 10 years must also obtain a    

satisfactory police record from that country, at their own                  

expense.  You will also complete an online Child Protection training 

programme as well as receiving training on this during your induction. 

www.teachsurrey.org.uk 

http://www.equivalencytesting.co.uk
http://www.naric.org.uk/
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Further Entry Requirements  

 

Skills Tests:  All candidates will be required to complete Skills Tests in Numeracy and Literacy prior to 

starting on the programme.  This is a legal requirement.  Tests can be taken at Learn Direct Centres but 

you should be aware that slots do fill up quickly.  You do not need to wait for an offer of a place before 

booking your Skills Tests.  Therefore we advise that candidates arrange these tests as soon as they can.  

 

Candidates are awarded three attempts per skills test subject.  Should a candidate fail three times in a 

single subject then they are unable to retake the tests for 24 months and are therefore unable to apply 

for an ITT programme during that period.  Practice tests are available online should you wish to gain a 

deeper understanding of what is involved in the Skills Tests.  George Abbot SCITT can offer individual 

assistance to candidates who have accepted an offer to train with us. 

 

Availability for Interview:  Interviews take place at one of our partner primary schools.  You must be 

available to attend one of our interview days in person.  If you are overseas, please do not apply until you 

are within 30 days of being in the UK so that we can meet UCAS deadlines.  Interviews will take place at 

one of our partner Primary Schools in Surrey.  The planned interview days for 2018/19 entry are listed  

below.  Please note these may be subject to change and more dates will be added if required. 

Placement School:  Unfortunately we cannot inform candidates prior to recruitment which schools 

will host trainees.  This is because we match each successful applicant to placement schools based on 

their location, personality and whether the school can meet the training needs of each individual trainee.  

However, we will endeavour to match successful trainees to a placement school within two weeks of an 

offer being accepted. 

www.teachsurrey.org.uk 

17th November 2017 22nd November 2017 1st December 2017 

8th December 2017 12th December 2017 24th January 2018 

2nd February 2018 7th February 2018 28th February 2018 

7th March 2018   
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The Selection Process 
 

O nce we receive your initial application, it will 

be considered for shortlisting by our experts.  

As there is considerable competition for places, we 

recommend that you spend some time writing, 

drafting and checking your personal statement   

before submitting your application.  This is your 

chance to make your application stand out.          

Remember, you don’t get a second chance to make 

a first impression!   

 

What we are looking for as a minimum in your personal statement: 

 A passion for teaching; 

 Your motivation for applying; 

 Experience with children; 

 Understanding of a teacher’s role; and 

 A love of education 

 

Unsuccessful applicants will be notified via the UCAS website.  Due to the volume of applications we 

receive, unfortunately we are unable to give candidates individual feedback at the initial shortlisting 

stage of the recruitment process.   

 

All candidates invited to interview will be sent an email to the address which is supplied on the application 

form.  This will include a supplementary information form to be completed and returned prior to            

interview along with the copies of the documents listed on page 17 of this information pack and a recent 

passport photo.  We respectfully request that applicants check their emails (including their junk folder) 

regularly during the application period in order to avoid any missed communications which could cause 

delays to the selection process. 

“Outstanding recruitment and selection arrangements and attention to  
individual training needs.” 

OFSTED 2009 

www.teachsurrey.org.uk 
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The Interview Day 

 

A  rigorous selection and interview process is undertaken so that only candidates with excellent    

subject knowledge and an aptitude for teaching enter the programme.   

 

Primary interviews will take place at a local Primary 

School.  Due to UCAS time regulations, candidates 

are invited to the next available interview on a ‘first 

come, first served’ basis.  We aim to interview six 

candidates per day and the start times are staggered 

to minimise waiting times for candidates, however 

you should expect to spend around 3½ hours at      

interview and we advise that you bring water and 

snacks with you as well as a pencil case with       

equipment.  Our recruitment team is extremely welcoming and we try to put candidates at ease; we  

believe everyone  performs better at interview when they feel relaxed and informed about the day 

ahead.  The interview day will include a formal interview, a teaching activity with primary pupils and a 

written task.  These different elements are designed to assess candidates’ suitability to teach and their 

subject knowledge.  Full instructions for the teaching activity will be given to candidates selected for    

interview. 

 

At interview we are particularly looking for the following criteria in each applicant:  

 

 A commitment to the teaching profession and improving the lives of young people; 

 Enthusiasm for teaching and learning; 

 Relevant knowledge of the National Curriculum; 

 Awareness of current educational issues; 

 Commitment to their own professional development; 

 Organisational and communication skills; 

 The ability to establish effective professional relationships with both pupils and adults; 

 Flexibility and a willingness to act upon advice; 

 Readiness for hard work. 
 

www.teachsurrey.org.uk 
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Financial Information 
 

Tuition Fees Academic Year 2018/19 

 

T he fees for the School Direct Unsalaried programmes for 2017/18 are £8250 for those on the QTS  

Only route and £9000 if trainees opt for the PGCE route.  Those trainees on the School Direct        

Salaried route will be employed directly by a school within the partnership for the duration of the          

programme and will receive a salary of between £12,000-£17,500 pro rata dependent on the school.       

 

Tuition fee loans are available:  please check out https://www.gov.uk/student-finance for full information.  

It is the trainee’s responsibility to apply for a tuition fee loan.  There are no tuition fees payable or         

bursaries awarded  for Salaried trainees 

 

Training Bursaries  

 

The table below lists the tax free training bursaries available for 2018/19 entry.  Unfortunately no       

bursaries have been awarded this year for trainees on the Unsalaried Primary routes, with the exception 

of General Primary with Maths trainees.  Salaried trainees are not eligible for training bursaries.         

Bursaries are paid to trainees by George Abbot SCITT in ten instalments across the year, starting in   

October.  The amount paid to trainees is linked to the grade achieved at degree level.  Further              

information is available at: www.education.gov.uk/get-into-teaching/funding/postgraduate-funding.   

 

 

 

 

 
www.teachsurrey.org.uk 

 Subject  1st / PhD  2:1 / Masters  2:2 

Primary £0 £0 £0 

General Primary with Maths £6,000 £6,000 £6,000 

https://www.gov.uk/student-finance
http://www.education.gov.uk/get-into-teaching/funding/postgraduate-funding
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Meet the Team at our Information Events 

 

I f you are interested in finding out more about the Primary training programmes run by Teach Surrey 

and you would like the opportunity to speak to members of the George Abbot SCITT management 

team about your individual circumstances, you are very welcome to come to one of our information 

events, listed below.  To book a place please email contactscitt@georgeabbot.surrey.sch.uk or           

alternatively please telephone 01483 888048. 

 

 

 

 

 

 

 

 

 

Tuesday 7th November 2017 George Abbot School, Guildford 1:00pm to 2:30pm 

Friday 12th January 2018 George Abbot School, Guildford 10:30am to 12:00pm 

More dates may be added.   
Please see our website for further dates or contact us for more information. 

We  will also have a stand at the following events, so come and visit us! 

Wednesday 11th October 2017 
University of Surrey  

Careers Event 
11:00am to 3:00pm 

Thursday 2nd November 2017 
Surrey Train To Teach Event 
Silvermere Golf & Leisure 

Cobham 
6:00pm to 8:00pm 

Register for the Surrey Train to Teach Event at: 
https://www.eventbrite.com/e/surrey-train-to-teach-event-tickets-38270734798 

www.teachsurrey.org.uk 

 
‘The SCITT Management Team were very 
helpful in helping me understand what is 
entailed in getting into the programme, 

which area was best for me and why, and  
also gave personal touches and experienc-

es to support a very good presentation.’ 
 

Event attendee 2015 

https://www.eventbrite.com/e/surrey-train-to-teach-event-tickets-38270734798?aff=utm_source%3Deb_email%26utm_medium%3Demail%26utm_campaign%3Dnew_event_email&utm_term=eventurl_text

